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INTERIMPOLICPROHIBITINGEXUABNDGENDEBASEMARASSMENT
1. POLICDEFINITIONS

X Advisora person chosen by a Party, or appointed by the University, to accompany the Party to
meetingsrelated to the grievance process, to advise the party on that process, and to conduct
crossexaminatiorfor the Party athe hearing, if any.

x ComplainantA Person who is alleging sexual or gerdased harassment or discrimination
based on a protectedlass; or alleging retaliation for engaging in a protected activity, or a






X

Sanctiona consequence imposed by the University on a Respondent whorid to have

violated this policy, or imposed on a Complainant found to have violated this policy based on a
counterclaimmadein good-faith responseio Complainant’s allegation.

Sexual Harassmeninwelcome conduct that is severe, pervasive and objelstiséensive and
effectively deniesx person access to the school's education programs or actiegies!l
asthe followingterms: sexuahssaultsstalking;domesticviolence;anddatingviolence.
Genderbased harassment: verbal, nonverbal, graphic,lorspcal aggression, intimidation, or
hostile conduct based on sex, sebereotyping, sexual orientation or gender identity, but not
involving conduct of a sexual nature, when such conduct is sufficiently severe, persistent, or
pervasive that it interferesvith or limits a person’s ability to participate in or benefit from the
University’seducationor work programsr activities.

Title IX Coordinatoithe University Title IX Coordinator and/or any University Deputy Title IX
Coordinator designated by the Wirsity to ensure compliance with Title IX and the University’s
Title IXprogram.

Title IX Team: The University Title IX Coordinator and/or any University Deputy Title 1X
Coordinator.

UniversityCommunity:refersto StudentsEmployeesand ThirdParties.

2. Rationalefor Policy

The University is committed to providing a workplace and educational environment, as well as other
benefits, programs, and activities, that are free from discrimination, harassment, and retaliation
including sexual and gendéasedharassment or discrimination based on a protected class. To ensure
compliance with federal and state civil rights laws and regulations, and to affirm its commitment to



campus, with the Equal Employment Opportunity Commission, or other human/civil rights
agencies.

This Policy covers nondiscriminatiorbioth employment and access to educational opportunities.
Therefore, any member of the University community whose acts deny, deprive, or limit the educational
or employment access, benefits, and/or opportunities of any member of the University community,
guest,or visitor onthe basis othat person’sactualor perceivedmembershipn the protected classes
listedaboveisin violationof the University’s nordiscriminationstatement.


mailto:titleix@udmercy.edu

The Title IX Coordinator manages the Title X Team and acts with independence and authority free from
biasand conflictsof interest. TheTitle IX Coordinatooversees altesolutionsunderthis policyandn
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Violations of no contact orders areferred to the appropriate department including but not limited to
StudentAffairs, HumarResourcespr Public Safety.

9. EmergencyRemoval

The University may act to remove a student Respondent entirely or partially from its education program
or activities on an emergency basis after completion of an individualized safety and risk analysis
resulting in a determination that the Respondent poses an immediate threat to a Complainant or other
members of the University community. The Student Concern and Care Team



This policy applies to the education program and activities of the University as well as conduct that takes
place on the campus; or on property owned or controlled by the University; at Univemsitysored

events; or in buildings owned or controlled by the Universitgtistered student organizations. The
Respondenmust bea memberof the Universitycommunityin order forthis Policyto apply.

Regardless of whether the Respondent is a member of the University’s community, Complainant may
obtain supportive measures



Although alleged online harassment and misconduct relating to sexual or gbaded harassment is
reported as having been made on social media, blogs, or other digital forms of media that cannot be
controlled by the University, the University will engage in a variety of means to address and mitigate the

effect of such communications. This includes application of the University ¢t€Staldle Use & Security
Policy linkechere:


https://www.udmercy.edu/about/its/policies/files/its-0028.pdf







A.In General. There are special risks in any sexual or romantic relationship between individuals in
inherently unequal positions of power. In the University context, such positions include but are not
limited to teacher and student, supervisor and employee, senior faculty and junior faculty, mentor and
trainee, teaching assistant and student, coach and athlete, preceptor and student, staff and student, and
the individuals who supervise the dayday student living environment and student residents. These
relationships may, moreover, be less consensual than the individual whose position confers power
believes. The relationship is likely to be perceived in different ways by each of the parties to it, especially
in retrospect. The asymmetry of the relationship can lead to a potentially exploitive relationship. Where
such a relationship exists, the University will in general be unsympathetic to a defense based upon
consent when the facts establish tha professional stafétudent, superviseemployee, senior faculty

junior faculty, mentottrainee, teaching assistaistudent, preceptorstudent, or supervisestudent
residentpower differentialexistedwithin the relationship.

B.



clear permission regding willingness to engage in, and the conditions of, sexual

activity. Consent to some sexual contact such as kissing or fondling cannot be presumed
to be consent for other sexual activity such as intercourse. The existence of a current or
previousintimate relationshipis not sufficiento constituteconsent.

X Incapacitation: Incapacitation is a state where an individual cannot make an informed
and rational decision to engage in sexual activity because that individual lacks conscious
knowledge of the naturef the act sufficient to understand the who, what, where,
when,why orhow ofthe sexualinteraction,and/or is physically helplesénindividual
is also considered incapacitated, and therefore unable to give consent, when asleep,
unconscious, or othenge unaware or uncertain that sexual activity is occurring.
Incapacitation may also result from the use of alcohol and/or other drugs. Being
intoxicated or impaired by drugs or alcohol is never an excuse and does not diminish the
responsibilityto obtain consent.

e. Other Types of Sexual or Gendbased Harassment or Misconduct Governed by Other
Universityof Detroit Mercy Policies;Codesof Conduct;or Codesof CommunityStandards.

In addition to the forms of sexual harassment described under b., Sexual Harassment, above, which are
covered by Title IX, the University also prohibits the following offenses as forms of sex and logswtbr
harassment that may be within or outside of Title IX and may include actions based upon an individual's
actud or perceivedmembershipin a



1f. Causing or attempting to cause the incapacitation of another person (throughaodlarugs, or
any other means) for the purpose of compromising that person’s ability to give consent to sexual
activity, or forthe purposeof makingthat personvulnerable tonon-consensuasexual activity;

1g. Misappropriation of another person’s idégton apps, websites, or other venues designed for
datingor sexual connections;

1h. Emotionallyblackmailingor forcinga personto take anactionagainstthat person’swill by
threatening to show, post, or share information, video, audio, or an image that depicts the person’s
nudity or sexualactivity;

1i. Knowingly soliciting a minor for sexual activity;
1j. Engagingn sextrafficking;
1k.Knowinglypossessingyr disseminatinghild pornography;

11. Threateningor causingohysicaharm, extremeverbal,emotional,or psychologicahbuse or
other conductwhichthreatens orendangerghe healthor safetyof any person;

1m. Discriminatory harassment that is sex or geroesed and is not categorized or listed above,
but may consist of actions that deprive, limit, or deny educational or employment access, benefits,
or opportunities tostudents oremployeesor potential studentsor employees.

1n. Bullying that is repeated and/or severe and involves aggressive behavior that is likely to
intimidate or to intentionallyhurt, control, or diminishanotherpersonphysicallyand/or mentally;

lo. Intimidation that consists of explicit or implicit threats or acts that cause an unreasonable fear of
harm in another.

2. Hazing includes sexased acts likely to cause physical or psychological harm or social ostracism
to any person within the University community, when related to the admission, initiation, pledging,
joining, oranyother group-affiliation



The University retains the right to charge an individual for making a materially false statement in bad
faith during the course of an investigan, proceeding, or hearing under this policy, but will not
conclude that any individual has made a materially false statement in bad faith solely based on the
determinationregardingresponsibility.

Suspected retaliation should be reported immediatehatmember of the Title IX Team. The University
will take all and appropriate and available steps to protect individuals who fear that they may be
su0 Td <jng



VictimAssistancé&ervicesQaklandCountyProsecutor'Office- (248)858-0707

End Violent Encounters (EVE}#3ur Hotline: 517.372.5572 EVE is a confidential commuaised
programprovidingsupportive service® survivorsof domesticabuse andexualiolence.

WayneCountySAFE2727SecondAvenue Detroit, Ml 48201,313.964.9701

Health care professionals are required to maintain confidentiality when acting under the scope of their
licensure, professionathics, and/or professional credentials except in extreme cases of immediacy of
threat or danger or abuse of a minor/elder/individual with a disability, or when required to disclose by
law orcourtorder.

18.Whena ComplainantDoesNot Wishto Proceedwith the ResolutionProcess

If a Complainant does not wish for their name to be shared, does not wish for an investigation to take
place, or does not want a formal complaint to be pursued, they may make such a request to the Title IX
Coordinator or a Deputy Titl



made in good faith but are ultimately shown to bea@reous or do not result in a policy violation
determination.

Parties or witnesses knowingly providing false evidence, tampering with or destroying evidence, or
deliberately misleading an official conducting an investigation are subject to discipline Undersity

policy.
21. Amnestyfor GoodFaithReportingby Complainantsand Witnesses

The University will not pursue disciplinary action against student Complainants or witnesses for
disclosure of personal consumption of alcohol or other drugs whether underage or illegal if the
disclosure is made in connection with a disclosure of a potential violation of this Policy. The University
strongly encourages the reporting of prohibited conduct under this Policy. It is in the best interest of this
communitythat Complainants report to university officials and that participants in the grievance process
areforthright in sharinginformation.

To guard against discouraging reporting or participation, a student who reports or participates in the
grievance procesgither as a Complainant, Respondent, avitness, will not be subject to disciplinary
action by the University for personal consumption of alcohol or drugs or violations of other University
policies in effect at the time of the incident provided that auch violations did not and do not place
the health or safety of any other person at risk and do not involve plagiarism, cheating, or academic



2. Avoid showering, bathing, washing hands or face, or douching if possible but evidence may still

be collected even this occurs.

Trynot to urinate.

If oral sexua contact tookplace,refrainfrom smokinggating,drinking,or brushingteeth.

5. If clothes are changed, place soiled clothes in a paper bag and not a plastic bag which destroys
evidenceor secureevidencecontainer.

6. Seeking medical treatment can be essahéven if it is not for the purposes of collecting
forensicevidence.

hw

INTERIM RESOLUTION PROCESS: FORMAL AND INFORMAL RESOLUTION (PROCESS A ANL
PROCE3S RESPECTIVELY)

1. Overview

1. The University provides a formal resolution process known as Process A which is described
below in 1a.
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If a formal complaint is received, the Title IX Coordinator, or a Deputy Title IX Coordinator, works
with the Complainant to make sure that the complaint is completed then assesses its
sufficiencyas requiredoy CFRL06.30.

The Title IX Coordinator, or a Deputy Title IX Coordinator, reaches out to the Complainant to
offer supportivemeasures.

The Title IX Coordinator, or a Deputy Title IX Coordinator, works with the Complainant to ensure
they areawareof the rightto havean Advisor.

The Title IX Coordinator, or a Deputy Title IX Coordinator, works with the Complainant to



conduct alleged in the formal complaint would not constitute sexual harassment as défitiesl
Policyeven if proved; and/or

a.

The conduct did not occur in an educational program or activity controlled by the
University (including buildings or property controlled by recognized student
organizations)and/or the University does nohavecontrol of the Respondentand/or
Theconduct didnot occuragainst goersonin the UnitedStates;and/or

At the time of filing a formal complaint, the complainant is not participating in or
attemptingto participatein the educationprogramor activity of the University.

5. DiscretionaryDismissal

The Universitynaydismiss a formal complaint or any allegations contained within the complaint if at
anytime after intakemeetingwith the Complainantany ofthe followingoccurs:

a.

A Complainant notifies the Title IX Coordinator in writing that the Complainant would
like to withdraw the formal complaint including any or all of the allegations included in
the complaint;or

TheRespondents no longerenrolledin or employedby the University;

Specific circumstances prewt the University from gathering evidence sufficient to
reacha determinationof the allegationscontained inthe FormalComplaint.

Upon dismissal for mandatory or permissive grounds, the University will promptly send written notice of
the dismissal anthe rationale for doing so simultaneously to the Parties at their University email

addresses.

Either a mandatory or discretionary dismissal decision is appealable by any Party under the procedures
for appeal below. If a Complainant decides to withdraw a complaint, they may later request to reinstate

or refileit.



bias will be explored by the hearing officer and may result in the need for a different Advisor to conduct
crossexaminatiomat the hearing.

The University may permit parties have more than one Advisor upon special request made to the Title
IX Coordinator. The decision to grant this request is at the sole discretion of the Title IX Coordinator, or
DeputyTitle IXCoordinatorandwill be grantedequitably toall parties.

a. Who CanServeasan Advisor

The Advisor may be a friend, mentor, family member, attorney, or any other individual a party chooses
to advise, support, and/or consult with them throughout the resolution process. The parties may choose
Advisordrom insideor outsideof the Universitycommunity.

The Title IX Coordinator, or Deputy Title IX Coordinator, will also offer to assign a trained Advisor if a
Party has not selected and obtained an Advisor on their own by the time of the hearing or scheduling of
the hearing

b. Advisor'sRolein Meetingsand Interviews

The Parties may be accompanied by their Advisor to all meetings and interviews at which the Party is
entitled or asked to be present including intake and interviews. Advisors should help Parties prepare for
eachmeetingandare expectedto adviseethically,with integrity, andin goodfaith.

If one Party selects an Advisor who is an attorney, but the other Party opts not to do so or cannot afford
an attorney, the University will appoint a trained internal Advisor employee of the University, and



e. Sharinginformation with the Advisor

TheUniversity expects that the parties may wish to have the University share documentation and
evidence related to the allegations with their Advisors. Parties may share this information directly with
their Advisor, or other individuals if they wish, as dasiogmay help the parties to readily participate in
the resolutionprocess.

The University will provide a consent form that authorizes the University to share information directly
with aParty’s AdvisofThepartiesmustcompleteandsubmit thisform to the Title IXCoordinator

f. Privacyof RecordsSharedwith Advisor

Advisors are expected to maintain the privacy of the records shared with them. Shared records may not
be shared with third parties, disclosed publicly, or used for purposes not consisterthigittesolution
process.

g. Expectationsof an Advisor

TheUniversity expectan Advisorto attend meetingswhen planned,but maychangescheduled
meetings to accommodate an Advisor’s inability to attend if doing so does not cause an unreasonable
delay.

h. Expetations of the Partieswith Respecto Advisors

A party may elect to change Advisors during the grievance process. The parties are expected to provide
timely notice to the Title IX Coordinator, or Deputy Title IX Coordinator, if they change Advisors at any
time. If a Party changes Advisors, consent to share information with the previous Advisor is terminated,
andareleaseandconfidentiality agreementor the newAdvisormustbe signedby the newAdvisor.

Parties are expected to inform the Title IX Coordinator of the identity of a new Advisor at least two
calendardaysbefore theirscheduledhearing date.

8. ResolutionProcesses-ormalResolution(ProcesA) and Informal






x Theidentity of the involvedparties(if



The Title IX Coordinator, or Deputy Title IX Coordinator, will vet the assigned Investigator(s) to ensure
impartiality by ensuring there are no actual or apparent conflicts of interest or disqualifying biases. The
parties may, at any time during the Formal Resolution Process, raise a concern regarding bias or conflict
of interest, and the Title IX Coordinator, or Deputy Title IX Coordinator, will determine whether the
concern igeasonableandsupportable.

Any concerns of conflict of interest or bias by the Title IX Coordinator should be raised with the
UniversityLegalCounsel.

The Formal Resolution Process involves an objective evaluation of all relevant evidence. Credibility
determinationsmay notbe basedsolelyon anindividual’sstatusor participationasa Complainant,
Respondentor witness.

The University presumes that the Respondent is not responsible for the reported misconduct unless and
until the Respondent is determined to be responsibledqguolicy violation by the applicable standard of
proof.

12. InvestigationTimeline

Investigations are completed expeditiously, normally within thirty (30) business days, though some
investigations may take weeks or even months, depending on the nature, extent, and complexity of the
allegationsavailabilityof witnessespr potential police involvemenbr concurrentpoliceinvestigations.

The University will make a good faith effort to complete investigations as promptly as circumstances
permit and the Title IX Coordinator, or other member of the Title IX Team, if the Title IX Coordinator
serves as the Investigator, will communicate regularly with the Parties to update them on the progress
andtiming of theinvestigation.

13. Unavoidabledelaysin the InvestigationProcess

The University may undertake a short delay in its investigation from several days to a few weeks if
circumstances require. Such circumstances include but are not limited to: a request from law
enforcement to temporarily delay the iegtigation, the need for language assistance, the absence of
available parties and/or witnesses, and/or accommodations for disabilities or health conditions. The
University will implement, or continue to implement, supportive measures as deemed appropriate
during any delay of the Investigation Process included within the Formal Resolution Process. The
University will email the Parties regarding any anticipated duration and provide them reason for such
duration.

14. FormalResolutionProcedure—InvestigationStage




x AlloweachPartythe



Occasionally, a Withess may ask the investigator if they can provide a written statement in lieu of an
investigation interiew and, if this occurs, the Witness may choose to respond to written questions if
deemed appropriate by the Investigator(s). This is not preferred as CFR 106.45 does not allow a written
statement prepared by a witness to be used as evidence at a hearinglaminates the opportunity

and requirement for crosexamination unless the witness appears at the hearing and cooperates with
crossexamination.

16. Recordingof investigationInterviews

No unauthorized audio or video recording of any kind by a P¥riness, or Advisor is permitted during
investigation meetings. The investigator(s) must first instruct Parties of intent to recordpngon
investigation interview before starting the interview. Investigation interviews conducted in person will
not be automatically recorded and are only likely to be recorded if a second investigatorfakée is

not available. The investigatowill recordall virtually conductedinterviews.

17. EvidentiaryConsiderationsn the Investigation

As required by CFR 106.45,iavestigator may not consider: 1) incidents not directly related to the
possible violation unless they evidence a pattern; or 2) questions and evidence about the Complainant’'s
sexualpredispositionor prior sexuabehaviorunlesssuch questionandevidence abouthe

Complainant’s prior sexual behavior are offered to prove that someone other than the Respondent
committed the conduct alleged by the Complainant, or, if the questions and evidence concern specific
incidents of the Complainant’s prior sed behavior with respect to the Respondent and are offered to
prove consent.

18. Notice of Hearing (NOH)

a. TitlelX CoordinatoNotificationto HearingOfficerand Parties

After the investigation is completed and investigation report prepared, the Title IXd@ator, or
DeputyTitle IXCoordinator will sendNoticeof Hearingo the Parties.

Barring request for expedited timeline communicated in writing by all Parties, a hearing cannot be
scheduled and cannot take place fewer than 10 calendar days from the date the final investigation
reportis transmittedto the parties andheir Advisors.

The Title IX Coordinator, or a Deputy Title IX Coordinator, will select an appropriate Hearing Officer and
Decision-maker from the Title IX Team, or external to the University, and will notify the Parties of the
HearingOfficerat the timethe Noticeof Hearings emailed to them.






following: 1) incidents not directly related to the possible violation unless they evidence a pattern; or 2)



The Hearing Officer may rule on these arguments pre-hearing and will exchange those
rulingsbetweenthe partiesPriorto the hearingto assist impreparationfor the hearing.

c. Who attends: In addition to the Parties and their Advisors, the Hearing Officer may
request participation of either or both the Title IX Coordinator and University General
Counsel.

d. RecordingPre-hearingmeetings areecordedusingaudioand/or video.

23. Jointor Individual Hearings

In hearings involving more than one Respondent, or more than one Complainant who has alleged that
the Respondent(s) engaged in the same or substantially similar conduct, the Title IX Coordinator, or
Deputy Title IX Coondiator, will determine whether allegations should be heard in one joint hearing or
separatehearings.



The Hearing Officer maystiuss relevance with the Advisors if the Hearing Officer would like to do so in
determining whether a question is relevant. The Hearing Officer will explain any decision to exclude a
guestionasnot relevant, or tareframeit for relevance.

The Hearing Oitfer will limit or disallow questions on the basis that they are irrelevant, unduly

repetitious and irrelevant as a result, or abusive. The Hearing Officer has the final say on all questions
and determinations of relevance subject to any appeal. The Hg&fficer may consult with University

legal counsel on any questions of admissibility. The Hearing Officer may also ask Advisors to frame why a
qguestion is or is not relevant from their perspective but will not engage in discussion from the Advisors
onrelevanceoncethe Chair has ruledn a question.

If any Party raises an issue of bias or conflict of interest on the part of the Investigator or Hearing
Officer, the Chair may elect to address those issues by consulting with legal counsel or referring them t
the Title IX Coordinator or preserve them for appeal. If bias is not raised as an issue at the hearing, the
HearingOfficershouldnot permitirrelevantquestionsthat probefor bias.

25. Refusalo Submitto CrossExaminationand Inferences

The Decisiomnaker(s) may not draw any inference solely from a Party’s or Witness’s absence from the
hearingor refusalto answer crosexaminationor other questionsat the hearing.

If alleged policy violations other than sexual harassment are considered at the same hearing, the
HearingOfficermayconsiderall evidenceit deemsrelevant,mayrely any



person will be given or be allowed to make a copy of the recording without permission of the Title IX
Coordinator.

27. Finding,FinalDetermination and Standardof Proof

The Hearing Officer and Decision-mawd determine whether the Respondent is responsible, or not
responsible, for the policy violation(s) in question using preponderance of evidence as the standard of
proof.

When there is d&inding of responsibility on one or more of the allegations, the Decision-maker(s) may
then consider any previously submitted impact statements by either Party in determining appropriate
sanction(s). The Hearing Officer and Decision-maker will ensuredlcatof the Parties has an
opportunity to review any impact statement submitted by the other Party. The Deeisader(s) may
considerimpactstatements, but theyare not binding.

The Decisiomnaker(s) will review the statements and any pertinent conduct history provided by the
appropriate University administrator and will determine the appropriate sanctions after consultation
with other appropriate University administrators including the Dean of Students; Provost and Vice-
Presidentfor Academidffairs;and/or HumanResources AssociatécePresident.

The Hearing Officewill then prepare a written deliberation statement typically not exceeding three (3)

to five (5) pages in length and email it to the Title IX Coordinator within three (3) to five (5) business
days of conclusion of the hearing detailing the determination, rationale, the evidence used in support of
its determination, the evidence not relied upon in its determination, credibility assessments, and
sanctiondf a findingof responsibility ha®eenmade.



Sanctions are implemented as soon as feasible and upon expiration of time within which appeal may be
soughtor upaon the outcomeof an appeal granted andecidedby the Appealfficer.

The sanctions described in this policy are not exclusive of, and may be in addition to, other actions taken
or sanctions imposed by external authorities.

StudentSanctions

Sanctionghat maybe impp2s



31. Appeals

Any Party may file a request for appeal in writing and email it to the Title IX Coordinator within seven (7)
business days of delivery of the Notice of Outcome. The Title IX Coordinator, or Deputy Title I1X
Coordinator, will forward Request for Appeal to the Appeal Chair for the Wiiy@ampus where the
student
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Permanentalterationof housingassignments;

Permanentalterationof work arrangements foemployees;

Provisionof campussafetyescorts;

Climatesurveys;

Policymodificationand/or training;

Provisionof transportationaccommodations;

Implementationof longterm contactlimitations betweenthe parties;
Implementationof adjustmentsto academialeadlinesand course schedules.

X X X X X X X X

At the discretion of the Title IX Coordinator, certain lgagm supportor measures may also be
providedto the partiesevenif no policyviolationis found.

When no policy violation is found, the Title IX Coordinator, or Deputy Title X Coordinator, will address
any remedies owed by the University to the Respondent to ensareffective denial of educational
access.

The University will maintain the confidentiality of any letegm remedies/actions/measures, provided
privacydoes not impaithe University’sability to provide theseservices.

33. Failureto Complywith Sanctionsand/or Longterm Remedies

All Respondents are expected to comply with the assigned sanctions, responsive actions, and/or
corrective actions within the timeframe specified by the final Decisi@ker(s) including the Appeal
Officer.

Failure to abide by the sanction(s) or action(s) imposed by the date specified, whether by refusal,
neglect, or any other reason, may result in additional sanction(s)/action(s), including suspension,
expulsionand/or terminationfrom the Universityand maybe noted on a student’sofficial transcript.

Asuspensiomwill only belifted whencompliance ischieved



c. Any remedies provided to the Complainant designed to restore or preserve equal access to the
University’seducationprogramor activity;

d. Anyappealandthe result;

e. AnylinformalResolutiorandthe resultof the InformalResolution

f.  All materials used to train Title X Coordinators, Investigators, Degiséers, and any person
who facilitates an Informal Resolution process. The University will make these training rsaterial
publicly availablen the University’svebsite.

g. Any actions, including any supportive measures, taken in response to a report or formal
complaint of sexual or genddrased harassment or discrimination against a member of a
protectedclassincluding:

i. Thebasisfor all conclusionghat the responsavasnot deliberatelyindifferent;

j- Any measures designed to restore or preserve equal access to the University’s education
programor activity; and

k. If no supportive measures were provided to the Complaindatument the reasons
why sucharesponsewnasnot clearlyunreasonablen light of the knowncircumstances.

TheUniversitywill alsomaintainany andall records inaccordancewith stateandfederallaws.

36. Training



If government laws or regulations change, or court decisions alter, the requirements in a way that
impacts this document, this policy and its procedures will be construed to comply with the most recent

governmentregulationsor holdings.

This document does not create legally enforceable protections beyond the protection of Federal and
Stateof



